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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BHQJI A DENTAL COLLEGE AND HOSPI TAL

Name of the head of the Institution

Dr. TARUN KALRA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01795224721
Mobile no. 9815539400

Registered Email

bhoj i adent al @nai | . com

Alternate Email

pri nci pal bhoj i adent al @nai | . com

Address Chandi garh - Nal agarh Road, Village -
Bhud, Teh. - Baddi, Distt. - Solan

City/Town Bhud, Baddi

State/UT H machal pradesh

Pincode 173205




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. GEETA KALRA

Phone no/Alternate Phone no.

01795244721

Mobile no.

9814539400

Registered Email

bhoj i adent al @nai | . com

Alternate Email

princi pal bhoj i adent al @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dental.bhojianededu. coml St at
ic/V1/Fil es/ Docunent s/ 63768678502634694

9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://dental . bhojianmededu. comi Acedeni
cs- Cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2. 36 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 02-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://dental.bhojiamededu.com/Static/V1/Files/Documents/637686785026346949.pdf
https://dental.bhojiamededu.com/Static/V1/Files/Documents/637686785026346949.pdf
https://dental.bhojiamededu.com/Static/V1/Files/Documents/637686785026346949.pdf
https://dental.bhojiamededu.com/Acedemics-Calender
https://dental.bhojiamededu.com/Acedemics-Calender

programe anong gener al
popul ati on of Baddi

Oral cancer screening 04- Aug- 2018 452

Mast er Training Program 16- Nov- 2018 126
on Early Oral Cancer

Det ecti on

Application of 3D 05- Apr - 2019 112
Printing in Cinical

Practice

First 1 QAC neeting 09- Jul -2018 14
Second | QAC Meeti ng 08- Cct-2018 13
Third | QAC Meeti ng 04- Feb- 2019 13
Fourth |1 QAC Meeti ng 03-Jun- 2019 14

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Participation in MHRD survey for quality based assessnent of dental college



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11887_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11887_Minutes.pdf

across the country. 2. Opening of Tobacco Cessation Centre.
i npr ovenent

dental education programnms for
Acadeni ¢ restructuring.

3. Conducting regul ar
in teaching | earning process. 4.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ntroduction of value added certificate
cour ses

Val ue added courses were added on O al
| npl ant ol ogy, Snile designing and Basic
life support

Starting of Tobacco Cessation Centre as
part of society outreach activity

Tobacco Cessation Centre were
est abl i shed as per DClI guidelines for
counsel i ng of patients

St udent exchange program

Students visited University Dental
Col l ege in Kual a Lunpur, Mal aysia

MoU with | DA for NOCR

MoU was signed with National |ndian
Dental Association as part of

mai ntai ning a National Oral Cancer
Regi ster for patients visiting dental
col | ege havi ng pre-cancerous or

cancerous | esions

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 10- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 09- Dec- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 03-Jan- 2019
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules The coll ege has a wel | organi zed

currently operational (maximum 500 words) managenent informati on systemin place
with well defined roles. The various
adm ni strative sections of the
institute central accounts, hunman
resource, and dental records department
have been conputerized for effective
and easy operations. The Principa
under the gui dance of the Managenent
provi des the | eadership of our coll ege.
The managenent has clearly stated the
vi sion and mi ssion of the college. The
goal s and strategies put forth by the
Principal steers the college to

mai ntai n and enhance excel |l ence in al
endeavours of teaching, |earning,
research and comunity service. The
Princi pal heads the academ ¢ council of
the institute, in which all the heads
of the departnents are nenbers. The
Princi pal ensures that all provisions
of the DCI and H machal Pradesh

Uni versity, Shima, guidelines are
strictly adhered in the institute.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

B.D.S. Program ° University exam nations are conducted at the end of each
acadenic year. ° 3 internal assessnment exaninations are conducted on university
pattern for exam goi ng subjects. ° The tine table & teaching schedul es are
prepared as per requirenent of subject wi se teaching hours & course content is
as per Dental Council of India (DCl) guidelines and prepared accordingly. °
There is an explicit, coherent & sequenced plan for curriculumdelivery across
all years which nmakes it clear what (and when) teachers should teach and
students should learn. ° The syllabus is divided such that 40% syl | abus is
conpl eted before 1st internal assessnment, next 30% before 2nd interna
assessnent and | ast 30% before 3rd internal assessment. ° Students maintain a
record of practical & clinical work in record books/ manuals. ° Cinica
di scussi on topics and treatnent denonstrations are a part of clinical teaching
schedule & are incorporated in the manual. ° Mnthly faculty neetings are
conducted by the Principal to track syllabus coverage, attendance and
performance in internal exami nations & nonthly tests. ° Faculty uses videos &
live denponstrations for teaching. ° Periodic student feedback on key paraneters
is taken to inprove the | earning process and achi eve desirable | earning
out conmes. ° Practice managenent session conducted for interns to give exposure
for starting clinical practice. MD.S. Program® University exam nations are
conducted at the end of 3 year program ° Internal assessnent exam nations are
conducted on university pattern at the end of each acadenic year. ° Academc
activities nanely Journal clubs, sem nars, case presentations and text review
are conducted as per Dental Council of India (DCl) guidelines. The tine table &
teachi ng schedul es are prepared accordingly. ° Students submit library
di ssertation & thesis as per submission tinelines. ° Al 1st year students do




pre-clinical work as per DCl requirenent. They are allowed to work in clinics
only on conpletion of pre-clinical exercises. ° Records maintained by P.G
faculty: schedule of academ c activities, student attendance, clinical quota
and internal assessnment marks. ° Students maintain a record of pre-clinical and
clinical work in record books/manuals. ° Monthly faculty meetings are conducted
by Principal/Dean PG studies to keep a check on academ ¢ activity schedule, pre-
clinical work, attendance and work done in clinics. ° A high priority in
curriculum planning is given to the progressive devel opnent of students’
under st andi ngs of concepts as well as to interdisciplinary |earning. The
students performinterdisciplinary cases under gui dance of faculty from other
specialties. ° The P.G students take U. G lectures along with faculty to
i mprove their teaching skills. ° CDE programs are arranged for clinical skill
upgradation. ° Value added courses like Basic |ife support nmade mandatory for
P. G students are organi zed

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 16/ 10/ 2018 1 Yes Yes

Regenerative
Endodonti cs

Forensi c Ni | 05/ 02/ 2019 1 Yes Yes
Dentistry

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Teaching skills in 02/ 07/ 2018 21
Student s

Oral I npl ant ol ogy 12/ 09/ 2018 21

Smi | e desi gni ng 11/ 12/ 2018 21
I nt erdepart nment al 02/ 07/ 2018 21
posti ngs of Post

graduat es students




Basic |ife support 07/ 03/ 2019 77

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BDS Dentistry 42
BDS Dent al Canps 42
BDS Tobacco Cessati on 42
Centre

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has a nechanismfor analyzing student feedback on institutional
performance. Feedback forns are available on the institutional website. They
can al so be downl oaded and filled and nailed to us. These forns include
feedback on teaching/learning, course, curriculum infrastructure, ness hoste
facilities, library etc. The received grievances are conpiled, analyzed and
redressed confidentially by the concerned Committee and Principal including key
menbers fromthe decision making body of the institution. ¢ There is a fornal
nechani smto obtain structured feedback regarding the curriculumfromthe
students, outgoing students and al umi. Academ c Council anal yses the feedback,
some of the positive suggestions are eval uated, discussed and incorporated into
the curriculumafter approval fromthe Principal. ¢ Regular neetings of the
Head of Departnent and the | QAC are held to anal yze the feedback given by the
students for the academ c or other changes required. ¢ Various initiatives by
the institution such as publication of its own scientific journal, regular CDE
prograns, integrated sem nars invol ving undergraduate and post graduate
students, analysis of scientific articles in all presentations and Evi dence
Based | earning are sone of the measures adopted by the institution in quality
sustenance. These are incorporated in the sem nars, CDE prograns to enhance
those fields which are not enlisted in the curriculumand student’s feedback
shows the essentiality of acquiring know edge on those topics. ¢ Based on the
anal ysis of the feedback the institute has Started a Mentor-Mentee program

I ntroducti on of val ue-added courses has been introduced. Various Conmittees
have been fornmed to ensure quality sustenance and quality enhancenent in the
institute. Suggestion boxes are placed at strategic locations in the institute.
The teachers are regularly briefed by the Principal about their feedback by the
students and instructed to take necessary nodification, if required. Regul ar

f eedback on patient satisfaction is obtained through patient feedback forns and
is used for necessary action, if required. Alummi neetings are held and views
of the Alumi are taken into consideration through the Alumi Conmittee.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MDS O al 2 Nl 2
Pat hol ogy
VDS Peri odontics 2 Nill 2
VDS Pedodonti cs 2 Nill 2
VDS Ot hodontics 5 Nill 5
VDS Conservati ve 5 Nill 5
Dentistry
VDS 5 Nill 5
Pr ost hodonti cs
BDS BDS 60 Nill 56
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 273 58 89 48 89

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
89 89 Nill 4 4 Nil |

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In more traditional approaches, the teacher stands in front of the room lecturing while the students sit passively
watching and listening. Students work individually, while cooperative learning is often discouraged. Thankfully,
student centered instruction breaks through many of these boundaries, as this method of instruction focuses on
the process of learning. There are many ways to incorporate student centred techniques into classroom
resources and lessons: 1. Problem Solving methodologies. We achieve this by providing project, classroom and
homework assignment options, as well as allowing students to design their own seating arrangements. Providing
multiple choice questions in assessments also gives students a chance to make their own choices. 2.
Participatory Learning. This practice encourages critical and creative thinking and enhances problem -solving
skills. Participation in open-ended questioning in classrooms and clinical postings encourages clear
communication and provides students with reassurance that their thoughts and ideas matter. 3. Integrated
learning It is a much more direct and engaging method of instruction that pulls the students right into the heart of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11887_ict_tools_1631258313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11887_e_resource_1631258321.xlsx

the lesson. Students are active participants in what is going on, rather than bystanders and onlookers. Students
in clinics assist their senior faculties during major procedures as well as patient demo is also given. 4. Learning
in the Humanities. They are gaining an appreciation for the diversity that exists in our institute and communities.
They are also learning to have respect for what may sometimes be very differing point of view. Camps are
organised at various locations as well as schools for students to understand the essence of giving back to the
society and the underpriveledged. 5. Self Directed learning. Student reflections allow students to slow things
down a bit and take one step back to analyze things. It also allows time for their brains to process what they have
been learning without the help of others. We provide students with the options of multiple reference course
books, thus, giving them an array of options to choose from according to their better understanding. 6. Problem
solving learning. All students are given assignments and some out of the box thinking questions to take that one
step ahead of their comfort zone and understanding. 7. Patient centric and evidence based learning This helps
students to see their important role in the larger world. They are given the chance to learn how valuable and
fulfilling it can be to give back to others. By introducing them into the clinical practice in all dental specialities
along with general medicine and surgery posting in general hospital as well. 8.Role Play After introducing the
students to the clinic they are thoroughly trained faculty but once that training is done, we allow the students to
design the treatment planning of their respective patients on the basis of their own knowledge and to the best of
understanding of their cases.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

273 25 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

89

89 Nill

12

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not App

licable 11!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VDS MDS 1st Year 26/ 04/ 2019 04/ 07/ 2019
BDS BDS 1st vyear 31/08/ 2018 18/ 12/ 2018
BDS BDS 1st Year 21/ 02/ 2019 23/ 04/ 2019
Suppl enent ary
BDS BDS 2nd Year 31/ 08/ 2018 18/ 12/ 2018
BDS BDS 2nd Year 21/ 02/ 2019 23/ 04/ 2019
Suppl enent ary
BDS BDS 3rd Year 31/ 08/ 2018 18/ 12/ 2018
BDS BDS 3rd Year 21/ 02/ 2019 09/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11887_Honours_recieved_1631258756.xlsx

Suppl enent ary

BDS BDS Fi nal Year 08/ 09/ 2018 18/ 12/ 2018

BDS BDS Fi nal Year 27/ 02/ 2019 09/ 04/ 2019
Suppl enent ary

MDS VDS Fi nal Year 29/ 04/ 2019 04/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

BDS 1. BDS Clinical/ Practical exans held on Objective Structured Examination
Pattern. 2. Progress report and parents’ meetings: Progress report after
assessnent exans is sent to the parents by admi n office. Wenever necessary,
faculty visit of the parent to the college for discussion about the student. 3.
Monthly tests and assignments for B.D. S students MDS 1. Progress report and
review. Head of the departnent shares Progress report with the postgraduate
students. If required, Head may send the progress report to the parents/
guardi an of PG student and recomrend visit of the parent/ guardian to the
col |l ege for discussion about the student. 2. CDE prograns along wi th hands on
are conduct ed

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege prepares academ c cal endar for all batches of both BDS and MDS
course. The calendar is adhered to for all inportant acadenm c activities like
i nternal exam nations, viva -voce. The exani nation dates are for 1st, 2nd , 3rd

and 4th year sent up assessnent and nanmes of subjects are also nentioned
against the tentative date. This enables the student as well as faculty to know
the probabl e date on which exam nation will be conducted for a particul ar
subject. Inportant tinelines |ike date for subm ssion of synopsis, library
di ssertation, thesis subm ssion, etc. are nmentioned in the academ c cal endar.
The tentative dates of events like farewell and fresher are al so nentioned.
This allows concerned faculty, staff and students to be prepared well in
advance and snooth event arrangenents are ensured. Dates of holidays,
vacations, and preparatory | eaves are al so nentioned so that students can plan
accordingly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dental.bhoji anededu. comi Static/V1/Fil es/Docunents/637655747327989498. pd
f
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BDS BDS BDS 179 158 88. 2%
VDS VDS Pr ost hodon 5 5 100%
tics
VDS VDS 5 5 100%
Ot hodonti cs
VDS VDS 5 5 100%



https://dental.bhojiamededu.com/Static/V1/Files/Documents/637655747327989498.pdf
https://dental.bhojiamededu.com/Static/V1/Files/Documents/637655747327989498.pdf

Conservati ve

Pat hol ogy

Dentistry
VDS VDS 2 100%
Peri odonti cs
VDS VDS 2 100%
Pedodonti cs
VDS VDS O al 2 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Bhoj i a 0.02 0.02
Proj ects Charitable
Tr ust
Maj or 730 Bhoj i a 0.03 0.03
Proj ects Charitable
Tr ust
Maj or 730 Bhoj i a 0.03 0.03
Proj ects Charitable
Tr ust
Maj or 730 Bhoj i a 0. 05 0. 05
Proj ects Charitable
Tr ust
Maj or 730 Bhoj i a 0. 04 0. 04
Proj ects Charitable
Tr ust
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Dental |oupes lecture
with hands on in
association with Ergoptix

Per i odont ol ogy

08/ 01/ 2019

Oral B lecture
—Pr of essi onal Enri chnent
progr am

Per i odont ol ogy

12/ 03/ 2019

Coltene | ecture on
reinventing the wheel of
sm | e desi gni ng-

Prost hodonti cs

13/ 06/ 2019




Conmponeers and Conposites

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Peri pher al Dr Par ul | DA HP State 08/ 12/ 2018 Paper
G ant Cell Shar ma presentation
G anul oma- A
case report
M ni mal |y Dr Vanshi ka | DA HP State 08/ 12/ 2018 Paper
| nvasi ve Shar ma presentation
Surgically
t echni que

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Tobacco Bhoj i a Tobacco Public 01/ 01/ 2019
cessation Dent al cessation Heal th
centre Col | ege and centre
Hospi t al

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

3

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Per i odont ol ogy 1 0. 46
Nat i onal Oral Surgery 2 1.78
Nat i onal Conservati ve 2 0
Dentistry and
Endodonti cs
Nat i onal Oral Medici ne and 1 0.32
Radi ol ogy
I nt ernati onal Oral Medicine and 6 0.2
Radi ol ogy

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 5 11 9 61
nar s/ Wor kshops
Present ed 2 1 Nill Nill
papers
Resour ce 1 Nill Nill Nill
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

t opper (peri o)

t opper (peri o)

Benefited
Paper Best scientific 17th Annual HP 2
presentation paper presentation State | DA
Conf erence
| SP Merit Award Col | ege subj ect Col | ege subj ect 1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11887_Bibliometrics_1631259901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11887_Index_1631259947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11887_Extension_1631260043.xlsx

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Uni versity NSS
Unit on the
t heme ‘ Soci al
Devel opnent
Thr ough
| nnovati on’

Uni versity

agency activites activites
Tobacco I ndi an Dent al I ndi an Dent al 8 30
Cessation Associ ati on, Associ ati on,
program Baddi branch Baddi branch
Chi tkara Chi tkara Dental Canp 2 15

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

admi ni stration
techni ques- Bhoji a
Nursing Institute

Dr. Vanshi ka Shar ma

Nature of activity Participant Source of financial support Duration
Qbservershi p/ El ec Ni di sha Bhal |l a, Nill 30
tive Posting, at Mansi Dang, Arushi

Facul ty of CGoyal , Meghali
Dentistry, Sharma, Ambi ka
Uni versity of Jain, Mdlly Thakur,
Mal | aya, Kaul a Shal | u Dogr a,
Lunpur in 2017-2018 Shefali Dogra
Par ent eral drug Dr. Divya Sharna Nill 6

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

Nati onal Oral
Cancer Register

02/ 07/ 2018

nat i onal

Regi stration of
Oral Pre-cancer
patients in
dat abase

1

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11887_Linkages_1631260467.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1000000 693211

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Calibre Partially 4.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Sakshi Sharma How t o Brush Your Yout ube 07/ 06/ 2018

Teeth Properly

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 39 1 1 2 0 8 14 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 39 1 1 2 0 8 14 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11887_augmentation_details_1631263224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11887_Library_1631263269.xlsx

J-Gate www. | gat epl us. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
40000000 37352425 1000000 693211

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute strictly adheres to the established systens and procedures for
mai ntai ning and utilizing physical, academ c and support facilities
-l aboratory, library, sports facilities, conputers, classroons etc to ensure
sustai ned i nprovenent and growth. College clinical infrastructure was further
enhanced with the installation of twelve new dental chairs along with scalers
and hand pieces and a dental cautery unit. The I T departnent ensures
uni nterrupted internet access to give students and staff direct access to
| atest clinical l|earning process as well as research. To further assist the
research process col |l ege has subscribed to nunerous full text electronic
journal s which have been continually updated for the benefit of faculty and
students. The departnment also regularly updates the conputer software’s to the
| atest version for seam ess and efficient workflow For the maintenance of
buil dings, clinics, classroons, |aboratories, library, sports facilities,
hostels, utilities the coll ege has a dedi cated mai nt enance departnent guided by
a mai ntenance committee. This conmittee supervises a teamof qualified and
skill ed personnel for carrying out civil work, electric work, plunbing,
carpentry work, bionedical engineering work, etc. The College has electricity
connection from H nmachal Pradesh State Electricity Board Limted. Hi gh power
generator and invertors help to naintain uninterrupted power supply to clinics
and academ c buildings, etc. The electrical equipnment’s are naintai ned as per
the instrunent’s manufacturer instructions. There is an Institutional Purchase
and Mai ntenance Conmittee in place for regular nonitoring of infrastructure
facilities, services and equi prment’s. The college for the mai ntenance of
instrunments and other infrastructure facilities follows systematic procedures.
If there is any repair/ damage of instrunents, building, or another basic
facility, one of the staff fromthat particular departnent has to submt an
application to Principal through the proper channel (HOD, Floor Manager/
equi pment i n-charge). These applications are placed in comrttee neeting for
di scussi on and the applications are forwarded to mai nt enance departnent.

Mai nt enance departnment will consider the approved applications and depute the
concerned personnel for necessary action. Allotnents of naintenance depart nent
work are as follows: dinical technician/ Chair nechanic: Instruments in
Cinics, preclinical lab or practical lab Cvil Engineers: Renovation / repair
of building Electrical Engineers: Electricity supply and pl unbi ng works
Adequat e nunber of nanpower is provided to all naintenance departnents to
conmplete the work with perfection and to conplete on stipulated tine. The
institute has a Head Supervisor, who oversees the naintenance and repair. Sone
of the Initiatives undertaken to inprove the physical anbience are: -

Mai nt enance of garden and | awn ¢ Yearly Mintenance and whitewash of the whole
campus ¢ I nprovenent of the hostel infrastructure To ensure on canpus safety
and security the college has extensive security machinery for round the clock
surveil l ance through CCTV caneras positioned at the main gate, academ c and
hospital wings as well as the hostel in addition to the regular patrolling by
security guards. The nunber of CCTV caneras have been increased to ensure even



www.jgateplus.com

better coverage. The CCTV set up is maintained by regul ar checks ensured by an
annual mai ntenance contract. Fire safety neasures are well laid out throughout
t he canpus.

https://dental.bhojiamededu.com/Static/V1/Files/Documents/637686925515902796.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Nill Nill Nill
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 I nf or mal 60 78 13 34
Coachi ng
provided to
i nterns
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed

visited participated visited participated



https://dental.bhojiamededu.com/Static/V1/Files/Documents/637686925515902796.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11887_Scholarships_1631263492.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11887_Development_Schemes_1631263508.xlsx

Bhoj i a 78 8 Nill Nill 45
Dent al
Col | ege and
Hospi t al
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 BDS Dentistry CGoa VBA
Institute of
Managenent
2018 3 BDS Dentistry Panj ab VPH
Uni versity
2018 1 BDS Dentistry Manav MDS
Rachna
Uni versity
2018 1 BDS Dentistry Bhoj i a VDS
Dent al
Col | ege and
Hospi t al

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT 1
TOFEL 3
Any O her 2
Any O her 2
Any O her 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

act i

Cul tural programre Sports

vities

Activity Level Number of Participants
Annual Day sports Col | ege Level 250
Annual Day Eni gma

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st Nat i onal 1 Nill Nill




Prize Tug Par m nder,
of War Jaspr eet,
Sunder pr ee
t!

Var i nder,
Anki t,
Ajitesh,
Abhi | eet
2019 2nd Nat i onal 1 Nil I Nil | Sunder pr
Prize 100m eet

Sprint

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e Students are nenber of various conmmttees. ¢ Student committee | ooks after
the welfare of the students, annual culture and sports programe. It also | ooks
after the needs of students and reconmends to the senior nenbers managenent for
necessary changes whenever required ¢ Al um ni association organi zes the al unmuni

neets. ¢ Hostel conmittee | ooks after the quality of life and quality of food

in hostel. It is also responsible for periodic inspections of hostel ness. e

Sports and athletic commttee organi zes the annual sports function and sports

equi prents required by students through out the year. ¢ Regular neetings are

held with the Principal of institute for redressal of the issues of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has an al ummi association that | ooks after the preparation of
alumi neet. Every year, the annual function is nmade a success by the
collective efforts fromthe staff and students. Students participate in sports,
dance and nusic, debates and decl amati on conpetitions along with quizzes that
are organi zed. Follow ng the annual function, alumi nmeet is an inportant event
that is organi zed which solidifies the ties of the pass out students and their
experience to witness the evolution of college in terns of digitalized

cl assroons and up gradation of canpus is a heartening experience. The idea of
conducting alumi neets yearly gives a platformfor the pass out students to
reconnect with their nmentors and fell ow batches. The alummi are also invited to
be a part of annual function which is usually followed by alumi neet. For the
sessi on 2018-19 an alumi neet was held on 20/03/2019 with a participation of
total 60 undergraduate and post graduate alumi. The ex-students got an
opportunity to reconnect and revive their times spent in the college and al so
gave their valuable ideas towards the betternment of the institution which was
wel | accepted along with the acadeni ¢ accol ades bei ng acknow edged in the
institution.

5.4.2 — No. of enrolled Alumni:

226

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

20. 03. 2019




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Structure Institute has a nmechanismfor del egating authority
and providi ng operational autonony to all the various functionaries to work
towards decentralized governance system 1. Board of Managenent: The Governi ng
Body del egates all the academ ¢ and operational decisions based on policy and
approved by chairman to the Principal as the head of the institution. 2.
Principal: Inplenentation and nonitoring of acadenic and admi nistrative system
to cater to vision and mission of the institute. 3. Head of the departnent:
Head of the departnents oversee and nmanage snooth functioning and conducti on of
day-to-day departnental proceedings, staff duties performance, post graduate
and under graduate academ c performance. Al so heads and conducts regul ar
departnmental neetings regarding material procurenment, resource utilization, and
departnental representation at various national and international conferences.
4. Faculty Level: Faculty nenbers are given representation in various
commttees/cells and all owed to conduct various prograns to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co-curricular and extracurricular activities. They are
appoi nted as coordi nator and convener for organi zi ng seni nars and wor kshops and
conferences/ FDP. O her units of the institute |ike sports, library, store etc.
have operational autonony under the gui dance of the various comittees/cells.
5. Student Level: Students are enpowered to play an active role as a
coordi nator of co-curricular and extracurricular activities. Participative
managenent VI SION To excel in value based dental education, healthcare,
research and technol ogy of gl obal standards enriched with quality, contributing
to national devel opnent. Provide the best |earning experience and support the
new generation of Dental professionals to neet the emerging chall enges by
learning the latest in the field of dental health care. M SSION The m ssion
statenments of the college are: ? To provide val ue-based student centric,
community oriented, flexible dental education with continuous evaluation. ? To
achi eve, sustain and further enhance quality dental education providing access
with thrust of equity, involving stakeholders. ? To offer nodern affordable
dental care. ? To encourage innovative collaborative basic research to benefit
the community and enabling the industry to produce cost effective equi pmrent and
drugs. ? To develop a distinctive center of excellence for learning all aspects
of dentistry that will generate dental professionals of global standards to
render high quality dental care, teaching and research, with an integrated and
et hi cal approach in quest of oral health care for all. ? To stinulate invention
of i ndigenous technol ogy and to pronpte technol ogy transfer and opti nmal
utilization of available contenporary technology for teaching, training,
heal t hcare and research. ? To devel op strong comunity relationships through
servi ces and research.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The institution has mininumrole in
the adm ssion process since the
adm ssions to all nedical professional
courses are centralized allotnents by




H machal Pradesh University, Shima
based on National Eligibility cum
Entrance Test (NEET). College strictly
adheres to all the policies and
gui delines as instructed. The DRME
of fice overl ooks all adm ssion process
for intake approval. At institutional
| evel, various strategic plans are
adopted for transparent and fair neans
of adm ssion. Adm ssion process is
carried out by the Admi ssion Conmittee
whi ch undertake overal |l adm ssion
procedure. Social nedia posts and
public relation works are done for
Brand Bui |l di ng. Search engine
optim zation allows naximm
institutional exposure to the society.
The alumi indirectly contribute
towards the admi ssion and the
institution also focuses on providing
mexi mum possi bl e placenent and job
opportunity in the institution which
reflects in fulfillnment of seats. IT
departnent al so assists the adm ssion
committee for the naintenance of active
adm ssion portals. The link of which is
al so distributed to the students, so
that students and parents can login to
check the status and adni ssion process
and other allied matters of adm ssion

Industry Interaction / Collaboration

e Students and faculty visit dental
exhibitions like Del hi Dental Show,
Expodent, Fanmdent etc ¢ Various
wor kshops and awar eness sessions are
held in the college in collaboration
wi th brands Iike Colgate ¢ Practice
managenent s sessi ons organi zed for
interns. ¢« Soft skills training session
organi zed. ¢ New Introduction: MUs
with the foreign universities

Human Resour ce Managenent

Strategy Devel opnent ensures quality
and inprovenent in the function of the
College in an effective way. Human
resour ce nanagenment plays the rol e of
translating the Organi zati ona
strategic ainms into human resource
policies to create efficiency. The
Col l ege al so naintain various welfare
measures and good remnunerati on package
to retain the enpl oyees. Rewards and
i ncentives are given for high
perforners and necessary training are
imparted for |ow perforners.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The designated conmittees for
library, maintenance and hostel are in
pl ace for the devel opnent of the
institution. The Committee follows the




policies and procedures set by the
institution for effective depl oynent of
facilities. The library conmittee neets
once in two nonths for the regul ar
moni toring of the library activities
i ke purchase of journals, books, other
library registration process etc. The
library comm ttee anal yses the
f eedbacks coll ected fromthe students,
staff and faculties and forwarded to
| QAC for budgeting, finance all otnent
for quality inprovenent.

Research and Devel opnent

Institution has definite policy and
procedure for research and extension
activities. The institutional Research
Committee contribute for the strategic
devel opment of research atnosphere in
the institution. The suggestions for
the inprovenents regarding the research
and devel opnent are discussed in the

| QAC for inplenentation. Budget
all ocation is done yearly for the
upgradation of research facility of the
institution. Institutional Ethica
Conmittee over | ooks the research

Exam nati on and Eval uati on

Exami nation systemis an inportant
constituent of evaluation system The
institution ensures continuous and fair
eval uati on process which is nonitored
by the Exam nation Conmttee under the

gui dance of the Principal. A
transparent exam policy and procedures
are in place for the conduct of
i nternal exam nations and ot her
conti nuous eval uations. The exam nation
committee and academic conmittee for
t he depl oynent of the finest nodality
of exam nation and eval uation inprovise
t he exam nation refornms and eval uati on
process. The tinmely conduct of interna
exam nations, evaluations, result
decl aration and addressing student’s
gri evances regardi ng the exam nation
are in place which maintains high
quality.

Teachi ng and Learni ng

The student centric participative and
interactive | earning nethodology is
adopted, in this institution which is
overl ooked by the respective Head of
the Departnents. The feedbacks are
coll ected fromvarious stake hol ders
and Academi c audits are perfornmed based
on the feedbacks obtained at the
Principal’s office. Accordingly, the
qual ity inmprovenent neasures are
pl anned, i npl emented and nonitored
under the supervision of the | QAC




Curri cul um Devel opnent

The institutional goal of achieving
qgquality education is by follow ng the
strategic plans for inprovenent in
di fferent areas of academ c and
adm ni strative aspects. The institution
takes into account the formal and
i nformal feedbacks collected from
various constituents like invited
facul ties, guest speakers, external
exam ners and guests which are anal yzed
by the Principal’s office and
appropriate reforns are discussed in
the academ c conmittee, which
recomends to IQAC for its
i ncorporation at different |evels of
the Institution. 1QAC nonitors the
i mpl ement ation and the sustai ned
qual ity control inprovenent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance is an inevitable process
in planning and devel opnent and ot her
areas |ike Adm nistration, Finance,
adm ssion process etc. The web presence
and web interactions are a nmjor
portals for various planning and
devel opnent .

Adm ni strati on

El ectroni ¢ Governance (e-Governance)
is the use of Information and
Communi cation Technol ogies (ICT) for
the planning, inplenentation, and
nonitoring of institutional activities.
E- Governance hel ps institution to
deliver cost effective and easy to
access process. The institution enploys
egovernance efficiently in
Admi ni stration process by neans of
conputerization and initiation of
respective web portals. The Bionmetric
At t endance Monitoring system (ESSL
software) assist in Adm nistration and
Human Resource Managenent.

Fi nance and Accounts

E- governance is an inevitable
conponent of Finance and accounts
managenent. The Accounting software
assi sts easy finance managenent of the
institution. It assist in Accounting
managenent, interest calcul ation, cost
centres Profit centres, Balance Sheet P
L, Cash and fund flow, bank accounti ng,
cheque managenent, bank reconciliation
creating and naintai ning masters,
vouchers and generating reports.

Student Adm ssion and Support

The full-fl edged student admni ssion
portal is in place for the appropriate




coll ection of student information which
assists in adm ssion process. The PG
attendance and internship attendance is
noni tored by a software for Bionetric
At t endance Monitoring system The
internal nmarks intimation and
communi cation to the parents are done
by emai|l and the University exam nation
portal, facilitates student
regi stration.

Exam nat i on The institution has policies and

procedures for a transparent
exam nation system The internal marks
are conmuni cated to the parents from
the Admin Ofice through e-mailing. A
software for centralized nonitoring
system enabl es CCTV surveillance for
transparent exam nonitoring system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
No Data Entered/ Not Applicable !!!
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11887_Faculty_Emp_1631264275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11887_Development_training_programmes_1631264281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11887_Training_Programmes_1631264287.xlsx

89 Nill Nill 55

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

11 9 10

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has established a nmechani smfor conducting internal and
external audits on the financial transactions every year to ensure financial
compliance. Internal audit is conducted half yearly by the internal account
branch of the institution. It thoroughly verifies the incone and expenditure
details and the conpliance report of the internal audit is subnmtted to the

managenent of the institution. External audit is required by an externa

agency. The nechani sms used to nonitor effective and efficient use of financia
resources are as below Before the conmencenent of every financial year
principal submits a proposal on budget allocation, by considering the
reconmendat i ons nade by heads of all the departnents to the managenent. Coll ege
budget includes recurring expenses such as salary, electricity, internet
charges, mmintenance cost, stationery, other consunable charges etc., and non -
recurring expenses |like |lab equi pment purchases, furniture and other
devel opnment expenses. The expenses will be nonitored by the accounts depart nent
as per the budget allocated by the managenent. The depreciation costs of
various things purchased in the preceding years are al so worked out. Process of
the internal audit: Al vouchers are audited by the accounts branch. The
expenses incurred under different heads are thoroughly checked by verifying the
bills and vouchers. |f any discrepancy is found, the same is brought to the
notice of the principal. Process of the external audit: Any queries, in the
process of audit would be attended i medi ately along with the supporting
docunents. All these nmechanisns exhibit the transparency being maintained in
financial matters and adherence to financial discipline to avoid defal cation of
funds or properties of the institution at all levels. The audited statenment is
duly signed by the authorities of the managenent and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dent al Yes Acadeni c
Counci | of Conmittee
I ndi a
Admi nistrative Yes Dent al Yes Managenent
Counci | of




| ndi a and
H machal
Pr adesh

Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The conmittee was responsible to informabout students’ performance to their
parents. ¢ The committee was responsible to collect the data regarding interna
assessnent marks and attendance. ¢ The conmittee was authorizes to decide the
date of the parent teacher neeting that held. Two neetings were held one after
first internal assessnent narks and the other before prelimnary exam nation. e
Letters/mails were sent to individual parents’ about the internal assessnent
mar ks and attendance one nonth prior to the date of parent teacher neetings.

6.5.3 — Development programmes for support staff (at least three)

The Institution adopts several Quality Assurance initiatives The Institution
has inplenented the following QA initiatives: Training on updated software,
Training in comunication skills, Reinforcing sterilization and personal
protection protocols, Oientation progranme on |ife and heal th insurance,
Trai ni ng on bi onedi cal waste nanagenent Hepatitis-B vaccination programe

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. No snoking zone 2. Plastic free zone 3. Hospital waste water managenent 4.
Green and cl ean environnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Skit by 07/ 09/ 2018 07/ 09/ 2018 17 14
students
agai nst ferml e
feticide

Rangol i 09/ 10/ 2018 09/ 10/ 2018 28 5
maki ng
conmpetition.
Theme —



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11887_Quality_Initiatives_B_1631264349.xlsx

“I'ndividuality
of women in
soci ety”

Lecture on 08/ 03/ 2019 08/ 03/ 2019 49 34
i mportance of
women in our
soci ety on
i nternational
wonen' s day

Sel f - def ense 08/ 05/ 2019 08/ 05/ 2019 30 Ni Tl
pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege has an eco-friendly canpus situated at the foothills of Shivalik
range. Follow ngs neasures have been taken to keep the canmpus eco-friendly:
Ener gy conservation and use of renewabl e source of energy. ¢ Top nanagemnent
policy is in place which clearly indicates initiatives towards energy
conservation ¢« Use of Energy efficient lighting « Renote controlling of ACs in
class roons in order to control wastage of electricity. ¢ Installation of air
curtains for glass doors in entrance of building. This controls the | osses due
to frequent opening of doors. ¢ Use of door closers for all AC roons in order
to prevent |eakage of cool air. ¢ Installation of DUST BIN. A smarter way to
keep the earth clean. Encourages people to put all the garbage in the dustbin
rather than on floor. ¢« Rain water harvesting. ¢ Preparation of natural nanure
(conpost) fromdry | eaves by digging pits.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill Yes Nill

devel opment for
differently abl ed
st udent s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 07/ 2 365 ESI Speci al 400
018 treat nent
at subsid




i sed

rates are
given to
the ES
patients.
Speci al
care is
t aken
2018 01/ 08/ 2 3 To 40
018 Sprayi ng | prevent
bl eachi ng| dengue
powder in |and ot her
t he i nsect
near by bor ne
| ocality |diseases
2018 13/ 12/ 2 1 Functi o 40
018 Chil dren na
of the Literacy
sl um
dwel l ers
wer e
t aught
songs,
dance,
dr ama,
art and
craft
al ong
with
basi c
2018 09/ 07/ 2 1 30
018 Awar eness |Provi di ng
Program Free
on Preven | Fl uoride
tion of [applicati
Dent al on to the
Caries in|young gen
near by eration
school s to
decr ease
t he
dent al
caries
rate
2018 02/ 07/ 2 12 Dent al | mporta 15
018 heal th nce of
check up ora
canps in heal t h
near by
vil | ages
2019 22/ 02/ 2 1 Distrib | mporta 20
019 ution of nce of
books and |educati on
st ati oner
y to unde

rprivel eg




ed
student s

2019 1 1 12/ 03/ 2 1
019

organi zed |nedi cati o

hostel ers

Host el | mporta 55
Games: nce of
bei ng Yoga and

for the n

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication

Follow up(max 100 words)

St udent Handbook for 02/ 04/ 2018
BDS

Conduct and behavi or
expected from students is
clearly nmentioned in
st udent handbook which is
given at the tine of
orientation. Code of
conduct behavi or expected
from students is
comruni cated to parents
on day of orientation
t hrough presentation
taken by the Principal.
Anti ragging: affidavits
are signed by students as
wel | as parents,
sensitization |lecture on
anti-raggi ng taken for
new students, seniors
sensitized on anti
raggi ng policy and anti
raggi ng squad activated
and their visits
docunent ed checked.

St udent handbook for 02/ 04/ 2018
VDS

Conduct and behavi or
expected from students is
clearly nmentioned in
student handbook which is
given at the tine of
orientation. Code of
conduct behavi or expected
fromstudents is
communi cated to parents
on day of orientation
t hrough presentation
taken by principal.

Br ochur e 02/ 04/ 2018

Col | ege brochure serves
as the face of the
institute that offers
courses, infrastructure,
core val ues, heritage and
facilities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Oral hygi ene day 01/ 08/ 2018 01/ 08/ 2018 10
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 25
cel ebration
Anti ragging 08/ 10/ 2018 08/ 10/ 2018 126
pr ogr anme
Conmuni ty di nner 18/ 12/ 2018 18/ 12/ 2018 200
Recreational tour 23/ 12/ 2018 23/ 12/ 2018 27
Oral health 22/ 01/ 2019 22/ 01/ 2019 23
campai gn
Republ i c day 26/ 01/ 2019 26/ 01/ 2019 25
cel ebration
Annual day 16/ 03/ 2019 17/ 03/ 2019 300
cel ebration
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Sol ar Powered water heater. 2. Proper waste nmanagenent system for Cenera
wast e and Bi onedi cal waste. 3. Plantation of trees and garden nmi ntenance in
canmpus. A lush green environment. 4. E-records for OPD and Admi nistrative Wrk
5. The institution follows utnost care to inbi be green canmpus. Lush green
canmpus wi th abundant greenery is the uniqueness of this canpus. Wrld
Envi ronnent Day was observed in the college in which plantation and cl eanliness
drive was done. 6. Institution enphasizes on sustainable energy system as a
part of which rain water harvesting system maintained. 7. The installation of
solar Plant ensures the electricity conservation in the Canpus. The food waste
fromthe hostels and the institution is used up by the Bi o-waste Managenment for
energy conservation. 8. The declaration of plastic free canmpus is another
initiative of the institution towards eco-friendly campus 9. On the occasion of
Worl d Environment Day bi odegradable pencils were distributed to the students to
create awareness of depleting environment. 10. Installation of separate
di sposal containers for mercury toxic waste and needl e destroyers for needl es
in the departnment. 11. A lecture by Public Health Departnent on effects of Bio-
Medi cal Waste 12. Sun facing canpus allows for |esser energy consunption due to
it being it by sunlight twelve hours a day.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Academic Restructuring 2. Inplant Centre ACADEM C RESTRUCTURING 1. Title of
the practice Academ c restructuring 2. Cbjectives of the Practice a. To be in
sync with contenporary standards/ advanced technol ogy of teaching. b. To
enhance cognitive node of |earning and di scourage rot system c. |ncrease
teacher-student ratio. d. Inbibe education technology into teaching. 3. The
Cont ext The chal | engi ng i ssues: a. To change the m ndset of both teachers and
student to adapt newer applied sciences and technol ogy based | earning. b.
Provide lecture halls with infrastructure. c. To train teachers for e-|earning
and content 4. The Practice a. The basic asset of Academ c restructuring was to
adopt nodern neans of teaching nmethodol ogy with an amal gamati on of classi cal
teaching. b. Inbibe e-technol ogy based nmethods for technol ogy savvy
generations. Constraints / Linmtations faced a. Train the trainees for e-

I earning. b. Providing class roons well equipped with basic internet to smart
boards. 5. Evidence of Success On nonitoring the netanorphic acadeni ¢ nodul e,
foll owi ng observati on was seen: a. Internal results reflected better scores in




all subjects and all batches as conpared to previous nethods. b. The bel ow
aver age students showed better results. c¢c. The students feedback was that it
generated nore interest. 6. Problens Encountered and Resources Required There
was requirenment of nore resources and infrastructure for academc
restructuring. Al lecture halls were equipped with high speed internet
facility along smart screens. Al the teachers were trained for teaching e-
content. It was initially difficult to change the m ndset of teachers al ong
with students to adopt newer technology of teaching and | earning. However, as
everyone experienced the positive change and witnessed the results, academc
restructuring has been well accepted in the institution. | MPLANT CENTRE 1.
Title of the practice Inplant Centre was constructed for patients to be done
wi th proper sterilization along with all other equipnment’s required for the
surgi cal procedure as well as prosthesis. 2. (bjectives of the practice a. To
be in sync with contenporary standards/ advanced technol ogy of teaching. b. To
enhance acquisition of requisite skills in clinical applications. c. Providing
nore optinmal practice conditions to snoothen the clinical practice. 3. The
Chal l enging Issues a. Initial set up cost. b. Miintenance of expensive
equi prrent. 4. The Practice a. The teachers can easily denonstrate the proper
protocols to be foll owed during the procedure and students can easily learn the
skills. b. Air conditioned center Constraints/Limtations faced a. Providing
wel | equi pped sinulation inplant centre with expensive infrastructure. b.
Mai nt enance of expensive equi pnent. 5. Evidence of success a. Enhancenent in
Staff confort |evel after nmaking a dedicated inplant center b. There is nore
precision in surgical skills and better sterlization c. There is better stock
mai nt enance and co ordination in | ab work 6. Problens Encountered and resources
requi red More resources and infrastructure was required for sinulation of
i npl ant Centre. A separate area of inplant Centre with fully air conditioning,
wel | equi pped dental chair and RVG attached wi th conputer screen having
software for better radi ographic inmaging during the surgical procedure al ong
with different inplant kits. Not only the initial set up, also the maintenance
cost of these equipnent is very high. Though the infrastructure of sinulation
of inmplant Centre is expensive, but the results seen in better psychonotor
skills, precision working and practical understanding of students are quiet
encour agi ng

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Tobacco Cessation Centre Health care providers play an inportant role in
tobacco cessation and abstinence. The Dental Health Care Providers can assi st
in early diagnosis with the help of basic clinical skills and acadenic
know edge al ong with indispensable care, necessary surgical and behaviora
support, meke referrals and generate awareness. Keeping this in mnd, Bhojia
Dental Coll ege and Hospital has been actively working towards Tobacco Cessation
t hrough various activities |ike dental canps for free oral health checkup,
Counsel I i ng and Wr kshops. The Departnent of Public Health Dentistry offers
training, research and community health services through its various outdoor
activities in the formof dental canps conmunity based conprehensive dental
care, nobile and satellite clinics apart fromits regular indoor treatnent
facilities. Taking one step further in this Bhojia Dental College and Hospital,
Baddi Hi machal Pradesh through its Departnent of Public Health Dentistry and
Oral Medicine and Radi ol ogy had set up Tobacco Cessation Cell in collaboration
with Dental Council of India. The Centre has all the facilities for counseling




of the patients. The Centre provides all pre-diagnostic checkups and di agnosi s
of any changes of the oral lesion of all the patients. Regular follow up is
done on weekly basis of the patients to check for their conpliance and to
provide themw th noral support and help in quitting the habit of snoking and
chewi ng tobacco. W aimto renove this habit of tobacco chewi ng and snoki ng
fromthe society which is one of the preventable cause of nortality anong
peopl e because of nore industrial units present in and around Baddi, H nachal
Pr adesh.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

New year brings new hope, new dreans and new aspirations. W as an institution
would like to fulfill these with the support of our faculty, staff, students and
parents. The institution as a teamstrives every year to set up goals and achieve
themw th success. Wth an aimto further strengthen our academcs, we plan to

i ncrease the nunber of acadenic council neetings. It will be prioritized to
inmpart training in dental inplants to every postgraduate student, which will help
in enployability. To achieve this goal a common dental inplant Centre will be set

up so that students fromall the departnents can access it. New and | at est

equi prrent will be purchased to inprove it further. Follow ng WHO t heme (2018-19)
“Uni versal Health Coverage Everyone, Everywhere” we plan to conduct nultiple
outreach programres in schools, colleges, villages and industries so that we can
reach out to the underserved areas and increase awareness about oral health. The
Baddi - Bar oti wal a- Nal agarh belt where the institution is |ocated is one of the

| argest industrial hubs in the country. The workers engaged in different

i ndustries are addicted to various tobacco products, posing a big health hazard
for them Realizing our social responsibilities, we intend to start a dedi cated
tobacco cessation Centre in the comng year which will conprehensively educate
the industrial workers regarding the ill effects of tobacco habits and hel p them
quit these tobacco habits. W plan to collaborate and sign MOU s with different
universities and institutions to upgrade our infrastructure and resources. W are
pl anni ng to conduct nore postgraduate conventions, hands-on prograns and
colloquiuns as it will benefit students by giving them deeper understandi ng of
specific topics. To inprove the database by increasing the subscriptions of
various good quality journals that will benefit both students and faculty. W
will notivate students to participate in various extension activities involving
gover nnent and non-governnent organi zations. W will encourage students to
participate in sports, extracurricular and cultural activities. W plan to

i ncrease the budget to inprove the infrastructure of the institution. To

enphasi ze the statenent “mnd over matter” we will introduce prograns |ike soft
skill devel opnent, yoga, neditation and personal counseling sessions. Quality
i mprovenent strategies will be adopted for sectors |ike teaching and | earning

research and devel opnent, human resource managenment. W will ensure that internal
and external financial audits are carried out regularly. W plan to make our
canpus eco friendly by: - Conserving energy - Using renewabl e sources of energy -
Planting nore trees and flowers - Making work paperless and going digital -
Scientific bionmedi cal waste nmanagenent - Manure production - Encouragi hg car pool
anongst students and staff Interdisciplinary approach to the managenent of
conplicated cases is an established fact in nmedical science. Considering the

i nportance of this, it has been planned to discuss and execute the treatnent plan
of chall engi ng cases neticul ously at post graduate |evel in the special

i nterdisciplinary neets involving heads of different departments. The college is
comritted to its mission of preparing highly skilled, conpetent and socially
awar e graduat es.
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